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Cover: Keeping the Social Justice Flame Alive!  
Diakonia reflected on 40 years of service to the community and invited 

youth to join the organisation in symbolically igniting candles and torches 

showing their shared passion to continue social justice work into the future 

at their 40th celebration dinner.
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Chairperson’s Message
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 “Here am I, send me” was the 

theme for the Good Friday service 

this year, and is a good theme to 

keep in mind as we journey into an 

uncertain future as a country. The 

leadership debate in the majority 

party is going to dominate the 

news for the remainder of the 

year, and the increasing divisions in 

that party will continue to render 

the country fragile and insecure. 

In that vacuum should stand the 

Church, providing leadership, 

guidance, stability and confidence 

to the nation – which means each 

one availing themselves with the 

words: “Here am I, send me”, and 

then listening carefully to where 

it is and for what purpose God 

sends us. With this in mind, the 

40th Anniversary celebration last 

year focused on the transfer of the 

flame for social justice to a new 

generation of social justice activists 

who will ensure that a passion and 

commitment to social justice for all 

will never die, killed by apathy. It 

is a journey that requires sacrifice, 

because social justice activism 

is never just about me, but it is 

about those who are denied their 

rights, denied access to the courts 

of power, denied access to the 

means of wealth creation. It is a 

costly commitment. Dom Helder 

Camara, who was Roman Catholic 

Archbishop of Olinda and Recife 

in Brazil, said: “When I give food 

to the poor they call me a saint, 

when I ask why they are poor 

they call me a communist”. Social 

justice activism is not just about 

changing the circumstances for our 

generation, it is about changing 

the circumstances for future 

generations by challenging the way 

the world works, and seeking to 

change the way the world works. As 

an organisation, we need to commit 

to mentoring the next generation 

of social justice activists so that the 



flame will continue to burn, and 

bring hope to those who would 

otherwise be without hope.

This is my final message as Chair, 

as my second term has come to an 

end. I thank the Council members 

and the Executive Committee 

members for your support and 

commitment, and the Executive 

Director for her willingness to 

work in partnership for the good of 

the organisation, and the greater 

good of the Church and society we 

serve. I commend her and the staff 

of Diakonia Council of Churches 

for the sterling work they do in 

keeping the social justice flame 

visible and effective in the Greater 

Durban area.

Ian Booth

The difference between charity and social justice 

“A short parable may help explain the difference between 

charity and justice. Once there was a town built beyond the bend 

of a river. One day some children noticed three bodies floating 

in the river, one was dead, one sick, and one a healthy child. They 

rushed to tell the adults who buried the dead, brought the sick to 

the hospital and found a family to care for the child. This went on 

repeatedly for years. The good townsfolk would take care of all who 

floated down the river to them. Over time they developed efficient 

and elaborate systems of care and took pride in their generosity. 

However, during all these years, nobody thought to go up the river 

beyond the bend and discover why all these wounded bodies came 

floating down. 

Charity attends to the injured, justice tries to go up the river to 

find out why they are injured, and then tries to change the situation 

that created the river of homeless, wounded and dead bodies in the 

first place.

Justice requires that the world be organised so as to create a 

playing field in which ALL can participate with dignity. But what 

distinguishes it from charity, which while providing needed relief 

from suffering, does not address the deeper causes of suffering.” 

Bishop Barry Wood OMI 
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Executive Director’s Review

Diakonia Council of Churches 

will continue to sow the seeds for 

social justice by accompanying 

churches and social action 

groups to work with and uplift 

the marginalised. We celebrated 

our 40th anniversary, where we 

not only reflected on our work 

thus far, but looked to the future 

and repositioned ourselves as 

an organisation. Our anniversary 

theme: ‘Keeping the social justice 

flame alive!” will be carried 

forward in all our future work. We 

endeavor to create a safe space 

for youth issues and hope to pass 

this social justice torch to a new 

generation of young social justice 

activists. We will continue to be 

on the pulse of youth and student 

issues to ensure an authentic 

narrative of issues are heard in our 

hallways, churches and beyond.  

Our HIV and Aids, peacebuilding 

and conflict transformation 

training sessions are just some 

areas where communities have 

been transformed. Some initiated 

their own wellness programmes, 

while ongoing dialogues ensure 

churches get involved to open 

lines of communication and 

prevent xenophobic attacks and 

work towards peaceful resolutions 

to hostel violence.

South Africa is once again torn 

by violent crime, corruption and 

gender inequality, which make our 

work even more relevant as we 

look to the future. We invite you to 

join us in this pilgrimage of hope, 

justice and peace. 

Nomabelu Mvambo-Dandala
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Keeping the Social Justice Flame Alive!

Blessed are those who act  
justly, who always do 
what is right! — Psalm 106:3

In the parable of the Great 

Banquet (Luke 14:12 – 24) Luke 

shows us that we cannot extend 

our hands in favour of only 

Christians and the “haves” of 

society. Jesus expands on this 

by challenging the lawyers and 

Pharisees and us today, to not only 

consider friends, family and rich 

neighbours who can return the 

favour when we invite people into 

our homes or hearts. Instead he 

challenges us to rather consider 

the poor, physically challenged and 

marginalised of society who cannot 

return the favour. 

The message of Jesus is simple 

and He wants us to realise that 

we cannot do good in order to 

be repaid. He believes helping 

the poor, hungry and lame is 

repayment enough. In today’s 

society self-importance, societal 

acceptance, power and greed 

takes centre stage and this parable 

solidifies Jesus’ emphasis to help 

the less fortunate and vulnerable 

in our society. While the master of 

the home learns from Jesus and 

opens his banquet up to the poor 

and lame, he still gets his servant 

to go out to the city and again to 

the highways to invite them. This 

reinforces how unjust society can 

be, as the wealthy man did not go 

out himself but had his servant do 

the dirty work. 

Diakonia Council of Churches 

with its partners, creates safe 

spaces to engage on various issues 

facing the marginalised in our 

society. The theme of this report 

is “keeping the social justice flame 

alive.” Never to shy away from 

issues and give a voice to the 

voiceless, the organisation strives 

to make churches confront and 

understand difficult issues of social 

injustice, which is so evident in our 

beloved country. We also want to 

hand over the baton and grow the 

next generation of social justice 

activists.
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The year in review sees the 

organisation enter our third year 

of Process Facilitation from our 

initial programmes based work. This 

approach has proven to be more 

effective as it allows and promotes 

ownership of initiatives by our social 

action groups and churches. Our 

Process Facilitators role is to ignite 

or challenge churches towards 

bringing positive social change in 

their communities. We also enhance 

the work already done by groups/

churches, provide guidance and 

skills through trainings and promote 

social justice focus through the use 

of appreciative inquiry tools. 

The three main areas of focus 

under process facilitation is special 

competencies-trainings and 

dialogues; accompaniment (focuses 

on the work with specific groups/

churches our facilitators journey with 

to provide guidance and support 

for their area-specific social justice 

focus); and ecumenical initiatives 

including events and campaigns. 

The approach has enabled 

social action groups and churches 

to maintain their unique focus 

on different areas with the 

overall objective of social justice 

transformation. From the ten social 

action groups that were accompanied 

last year, we have grown to eighteen 

groups. These groups comprised 

of church action groups ministers 

groups and community groups, 

namely, Emmanuel Cathedral Justice 

and Peace, Mariannhill Justice and 

Peace, St. Annes and St. Wendolins, 

Ethopian Episcopal: Umlazi, Newlands 

Lutheran, Seaview Lutheran Help 

Desk, Sibiziwe-V Methodist, Central 

Methodist, Phakamisa – Pinetown 

Methodist Church, KwaMashu UCC, 

iNanda UCC, KwaZulu-Natal Church 

Leaders Intervention Strategy 

(KZNCLIS), IDAMASA, Imbaliyethemba, 

Newlands youth organisation, 

Siyakhana in Ntuzuma and Zuzimpilo 

Community Action Trust (ZCAT).

With our intervention the groups 

have specific focus on a variety 

of socially enriching projects 

including health issues, income 

generating, gardening, poultry, 

feeding schemes (soup kitchens), 

community outreach through prayer 

and community mobilisation. 

Social Action Groups
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The 
challenge 
of social 
justice is 
to evoke 
a sense of 
community 
that we 
need to 
make our 
nation a 
better place, 
just as we 
make it a 

safer place.

Marian Wright 
Edelman

The men’s group from Phakamisa – Pinetown Methodist are proud of the successful  

poultry farming project an initiative born from Diakonia’s accompaniment process.
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Project Overview

The main highlights in our 

journey of accompanying groups 

has been seeing church groups 

conduct analysis in their churches 

(and broader communities), where 

they identified key areas that need 

attention, and use the tools and 

mentorship we provide to plan and 

implement their chosen initiatives. 

This gives us the assurance that with 

patience during the initial phasing in  

of our approach, the efforts of our 

dedicated Process Facilitators’ skills 

training and ongoing dialogues 

with groups on strategic planning 

have indeed made an impact in the 

eThekwini Municipality. 

Some churches perceive social 

justice as politics and would rather 

focus on welfare and do not easily 

get into working with us. The other 

challenges we encountered were 

churches who found the transition 

from programmes to process 

facilitation difficult, internal 

dynamics within churches which 

make focusing outside their church 

walls difficult and some were 

fearful of getting involved. 

A common challenge Diakonia 

has noticed, was churches were 

doing a lot of work, but not much 

ecumenical action or working with 

others, yet we promote ecumenism 

and facilitate dialogues, safe 

spaces for them to interact, share 

their own experiences, challenges 

and learn from each other. We still 

find issues that are taboo, such as 

race and gender issues which cause 

difficult dynamics and isolation of 

churches which urges us to keep on 

trying to bring about meaningful 

social change. 

Diakonia continued a number of  

important trainings on HIV and 

AIDS for different churches and 

communities throughout the year.
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Group Projects

Income generating projects: 
Income generating projects have 

been a great way of gauging 

progress in our work with our 

groups. Some groups have 

identified poverty as a major 

problem to address within their 

communities. Through facilitators’ 

gentle probing and facilitation 

process, a few different successful 

initiatives emerged.

Poultry farming: 
A men’s group from Phakamisa, an 

organisation under the Pinetown 

Methodist Church is running a 

successful poultry business. The 

group initially gained management 

skills through one of Diakonia’s 

workshops to equip them with the 

long term skills to see the project 

grow. The income earned is shared 

among the members.

Gardening projects: 
The Lutheran Help Desk garden 

has grown in abundance to now 

contribute to the group’s own 

soup kitchen feeding the poor. The 

Catholic Justice and Peace group 

in Mariannhill and the community 

group under the banner of the 

Methodist Phakamisa organisation 

have also grown successful gardens. 

Bead making: 
The bead making projects were 

initiated by different groups 

(Siyakhana and Zuzimpilo Community 

Action Trust – ZCAT and Lutheran 

Help Desk) as income generating 

projects to address and alleviate 

poverty in their respective 

communities.

Diakonia continued a number of  

important trainings on HIV and 

AIDS for different churches and 

communities throughout the year.
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“The congregation of Seaview 

Lutheran Church would like to extend 

its gratitude for the assistance 

Diakonia is providing to our Helpdesk. 

This partnership has given birth to so 

many projects, through mentoring 

and guidance from the Council. Your 

presence in our meetings, trainings 

and workshops conducted has 

opened our eyes to greater things. 

Starting the soup kitchen, vegetable 

garden, beadwork training, HIV Aids 

awareness programmes and career 

guidance workshops, would not 

have been possible without your 

intervention. The knowledge sharing 

have allowed us to sustain all our 

community outreach programmes and 

your support has not only benefited 

the the church but also the needy 

communities in our area.”  
Rev Sybil Chetty Evangelical Lutheran 
Church in SA, Durban Central Parish 

Special competencies-
trainings and dialogues:
This includes work on HIV and Aids, 

conflict transformation, democracy, 

gender, peacebuilding, stress 

and trauma healing. Dialogues in 

different churches as a response 

to individual churches’ requests 

to engage in issues of conflict, 

leadership and diversity has been 

ongoing. The specialised trainings 

have been successful around the 

province, especially the conflict 

transformation training which has 

also been requested by churches as 

far afield as Swaziland. 

Conflict transformation, 
Stress and Trauma:
Stress and trauma, narrative therapy 

workshops were also conducted 

some in collaboration with the 

Institute for Healing of Memories. 

“Thank you very much for the training 
workshop we were exposed to which 
brought out inner issues where we 
benefited both personally and with 
our careers. The training made us 
confront major issues which we 
usually run away from and assisted 
us to to put our feelings first and deal 
with issues in a positive way. Thank 
you Diakonia Council of Churches for 
the kind work you are doing and for 
giving us this opportunity.”  
Mariannhill Diocese
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“Thank you so much Diakonia, in 
particular, Cyril Mwandla and Gugu 
Madlala for the terrific Dialogue and 
Training in Conflict Management. 
The strategies and tools you gave 
us are working remarkably well. 
We came away feeling confident in 
our new skills when working with 
people. The workshop enhanced 
our understanding of the concepts 
of conflict and peace, and provided 
training in conflict resolution, 
reconciliation and mediation skills. 
This enabled us to recognise and 
understand the underlying causes 
of the conflicts our work requires 
us to address, and equip us with the 
capacity and skills to play a role in 
managing conflicts that arise within 
our homes, communities and church.”  
Catholic Archdiocese of Durban

Peacebuilding:
Changes in the political arena and 

especially in KwaZulu-Natal (KZN) 

with our province’s history of 

political violence ahead of the local 

government elections (in August 

2016) saw our work in conflict 

management and peace building 

cut out for us. Pre-election activities 

included concerted efforts by 

different stakeholders to promote 

democracy to abate political 

party violence that constantly 

threaten the democratic process 

during elections. The results of 

the elections saw a change in 

local political leadership that also 

sparked political tensions and 

violence in some parts of KwaZulu-

Natal thus impacting negatively on 

organisational activities as some 

areas were not easily accessible due 

to political tensions. 

Despite the difficulties, Diakonia 

facilitated dialogues in crisis areas 

like hostels, including Glebelands 

Hostel, where political violence 

erupted and many lives were lost. 

In collaboration with local church 

structures and other stakeholders, 

we have been instrumental in 

peacebuilding and working towards 

peaceful resolutions, and we 

continue to be involved in finding 

solutions to the situation in the 

forthcoming year.

Left: Participants at the 
Archdiocesan conflict 
transformation workshop.

Right: Participants at Diakonia’s  
pre-election prayer service. 
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Xenophobia rears its ugly 
head once more:
Tensions continued in some of 

the areas in KZN as a result of 

xenophobic attacks on foreign 

nationals. This necessitated 

ongoing facilitation of dialogues 

and support to those whose rights 

had been infringed upon in the 

various communities. Efforts on 

nation building or social cohesion 

have been embarked on by different 

stakeholders. Diakonia has a special 

team under the banner of ‘Indlebe’ 

(the ear) aimed at discussing and 

analysing socio-economic and 

political issues and finding effective 

interventions through churches 

and other key stakeholders. This 

team comprises of various church 

leaders and other organisations. 

Even though the team is Durban 

based, this initiative is not limited 

to Durban as it works with other 

ecumenical partners in KZN.

HIV and Aids and health 
awareness:
While Durban was host to at least 

18 000 delegates for the 21st 

International Aids Conference in 

July, Diakonia continued a number 

of important trainings on HIV and 

Aids for different churches and 

communities throughout the year. 

The purpose of these trainings was 

to equip participants with thorough 

knowledge of and sufficient insight 

into HIV and Aids related facts and 

issues that will empower them to 

integrate this information on a 

personal, spiritual and professional 

level.

The slogan “Your health is in your 

hands” is a campaign that came out 

of one of the workshops which has 

been carried forward to churches 

and communities to encourage a 

healthy lifestyle. 
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While some trainings enriched 

and challenged participants to 

explore a Christian response to the 

challenges of HIV and Aids others 

empowered them with facilitation 

skills and guidelines to deal with 

the scourge in their communities. 

We were happy to note 

our participants were able to 

mobilise their congregations and 

communities and identify the 

needs of chronically ill, orphans 

and vulnerable children as well 

as adopt appropriate prevention 

programmes.

Diakonia will continue to work 

with more churches to educate, 

support and encourage people 

to get regular health checks to 

avoid finding diseases at advanced 

stages. 

The Imbaliyethemba community 

group, Central and Umlazi Methodist 

groups identified health and HIV 

and Aids as a focus. The community 

group had already been working on 

HIV and Aids in their community. 

After attending training facilitated 

by Diakonia the group had an 

HIV and Aids dialogue with all 

organisations in their area that deal 

with HIV issues to share information. 

The group started household 

visits collecting information about 

families and individuals who were 

on chronic medication and initiated 

a hub for chronic medication 

through links made with the 

Department of Health. This was 

a result of one of the challenges 

identified where some patients 

had difficulty accessing medication 

from their local clinic. Facilitation 

by Diakonia helped the group to 

analyse and identify alternative 

roles it could play in relation to 

health issues. 

The two Methodist groups were 

also able to revive their focus on 

support groups after being part of 

Diakonia’s facilitation.
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An additional socio-political 

challenge in the country that 

started in 2015, was the Higher 

Education crisis under the 

#FeesMustFall student protest 

action against tertiary fees, which 

continued in 2016. Diakonia with 

different stakeholders including 

the churches  and ecumenical 

partners, explored the issues 

behind the protest action and 

Focus on the Higher Education Crisis

provided churches and civil 

society an overall insight into 

the underlying issues behind the 

student protests.

Diakonia had to play a role in 

providing safe spaces for dialogue 

as a means of paving a peaceful 

way forward to the education crisis. 

Mindful that only the government, 

security institutes and universities 

were vocal in most media 

platforms, while the voice of the 

students was not heard. 

The Diakonia Youth Forum as 

well as Diakonia held enlightening 

dialogues to put light on the issue 

including a panel discussion at our 

40th anniversary gala dinner. 

Churches lend prayerful 
support 
Many of the clergy involved with 

Diakonia took a special interest in 

guiding the students who wanted 

their voices heard and were 

committed to peaceful protests 

over the months. Diakonia also 

hosted one of the night vigils 

amidst prayer sessions before, 

during and after protest action 

occurred to ensure KZN protests 

remained peaceful in nature.

DIAKONIA COUNCIL OF CHURCHES14
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Outgoing Public Protector, 

Thulisile ‘Thuli’ Madonsela 

was honoured with the 2016 

Diakonia Human Rights Award 

for her extraordinary courage 

and patriotism despite adversity. 

Madonsela was the keynote 

speaker at the lecture, which drew 

a substantial crowd to Diakonia 

Centre. In her address Madonsela 

said there were no grey areas when 

it came to ethics that should be 

practiced by public officials. She 

advised the public to assist the office 

of the Public Protector by monitoring 

and ensuring the Constitution was 

not violated or ignored. The church 

leaders at the Lecture blessed and 

prayed for Madonsela at the end of 

the evening.

Annual Lecture and Awards Ceremony

Ethical conduct is 
about doing the 
right things, the 
right way, not that 
the ends justify the 
means, but simply 
doing the right 
thing, it did not 
matter what the 
outcomes were,”
Thuli Madonsela.
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40

Social Justice Flame re-ignited  

at Diakonia’s 40th Anniversary

Diakonia reaffirmed their role 

to develop and strengthen social 

justice activism and get the next 

generation of activists excited about 

working for social justice and human 

rights at their 40th commemorative 

gala dinner in November 2016. The 

keynote speaker Revd Dr Frank 

Chikane, acknowledged the role 

youth have played in transformation 

adding that the #FeesMustFall 

protests brought in a startling 

reality of the contradictions we face 

as a country. 



2016/2017 Annual Report 17

In a symbolic dedication of the 

theme for the night: “Keeping 
the Social Justice Flame Alive,” 

former director, Paddy Kearney, 

current executive director 

Nomabelu Mvambo-Dandala as 

well as young people from various 

churches and organisations 

ignited torches, showing their 

passion to continue with the 

work of social justice and the 

transformation the elders had 

started.
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Good Friday Service 2016 –  
 “Bruised but Healed through the Cross”

Diakonia’s traditional Good 

Friday Service once again took 

centre stage in Durban over the 

Easter weekend with thousands 

responding to the ecumenical 

service. With political tensions 

at a high level throughout the 

year, the service which highlights 

aspects of national suffering and 

injustice was well received. The 

preacher was Methodist Bishop 

Michael Vorster.
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Two Catholic Justice and Peace 

groups accompanied by Diakonia 

engaged in a process of reflecting 

on their work and leadership 

training with Diakonia.  The groups 

engaged in dialogues about some 

of the social ills in some of their 

parishes. Mariannhill J&P launched 

social ills campaign against 

proliferation of drugs and alcoholic 

abuse. As a result it was reported 

that at least twelve men quitted 

smoking and drinking. This is a 

positive change and achievement 

that contributes not only to church 

members’ behavioural change but 

the community as well.

Churches have adopted our anti-

gender based Thursdays in Black 

Campaign as part of their awareness 

Churches and gender issues: Thursdays in Black

efforts within their churches.

Many churches started and 

expanded on the awareness 

campaign, including KwaNgendezi 

and St Wendolins Catholic Parishes 

who took the campaigns to their 

own communities.

More requests are regularly 

made by churches for presentations 

on the campaign.

KwaMashu UCC held a series of 

social justice bible studies during 

their Easter week of prayer. The 

theme for Thursday was ‘Gift of 

serving or diakonia’. Members wore 

black on Thursdays and talked 

about gender issues as part of 

awareness on gender issues.

Diakonia staff and ambassadors 

continue to proudly wear the 

campaign badges and spread the 

message of non-violence towards 

women and children and encourage 

our partners to speak out against 

abuse. 
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Conclusion/End note

Some of the successful work in peacebuilding and 

gender related issues has been reviewed and plans 

have been put in place to escalate it for sustainable 

results. For example, training on peacebuilding will 

now include training of mediators to establish teams 

of peace-makers in communities concerned. The 

Thursdays in Black Campaign will include dialogues 

and training on gender issues. These were some of the 

external evaluation recommendations conducted in 

2016 which we will carry forward.

Diakonia staff supporting the Thursdays in Black Campaign.
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Financial Statements 1/3/2016 – 28/02/2017

2017 2016

R R

Income
LOCAL INCOME 1 094 261 2 773 122 

Member Churches & Organisations 199 211 185 081 

Grants 601 358 596 119 

Friends & Other Donations 143 695 157 798 

Special Projects  — 1 529 704 

Interest received 149 997 304 420 

DIAKONIA CENTRE INCOME 3 820 415 3 115 089 

Tenant Income 1 451 815 1 771 499 

Hire of Facilities 814 562 648 245 

Other Income 1 554 038 695 345 

OVERSEAS GRANTS & DONATIONS 3 049 091 3 015 889 

TOTAL INCOME 7 963 767 8 904 100 

2017 2016

R R

Expenditure
EXPENSES 5 543 818 5 608 308 

Programme & Facilitation Expenses 1 788 076 2 208 473 

Organisational Events 723 650 178 485 

Office Expenses 1 021 801 1 160 800 

Vehicle Expenses 95 388 48 753 

Employment Expenses 1 914 903 2 011 797 

DIAKONIA CENTRE EXPENSES 3 401 903 3 153 980 

Cost of Sales 385 572 268 629 

Operating Expenses 3 016 331 2 885 351 

TOTAL EXPENDITURE 8 945 721 8 762 288 

SURPLUS/ (DEFICIT) FOR THE YEAR (981 954) 141 812 
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Income Sources Expenditure Breakdown

TOTAL INCOME from all sources:

R 7 963 767
TOTAL EXPENDITURE:

R 8 945 721

LOCAL 
14% 

R1 094 261

ORGANISATIONAL
EVENTS 8% 
R723 650

OVERSEAS 
38% 

R3 049 091

DIAKONIA 
CENTRE 

38% 
R3 401 903

EMPLOYMENT 
21%

R1 914 903

PROGRAMMES 
21%

R1 883 464

OPERATIONS 
 11%

R1 021 801

CENTRE 
48% 

R3 820 415
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The Diakonia Council of Churches is grateful to these organisations and individuals for their generous financial assistance  
which has enabled us to continue our work through the financial year 1 March 2016 to 28 February 2017.

Local Income Breakdown Overseas Income Breakdown

TOTAL INCOME from LOCAL SOURCES:

R 1 094 261
TOTAL INCOME from OVERSEAS SOURCES:

R 3 049 091

GRANTS
55%

R601 358

MEMBER CHURCHES  
& ORGANISATIONS  
18% R199 211

FRIENDS & 
OTHER 
DONATIONS
13% R143 695

GRANTS
55% 

R601 358

INTEREST 
EARNED

      14%  
R149 997

BROT FÜR DIE 
WELT
67%

R2 041 374

MENSEN MET EEN MISSIE
10% R299 772

CHURCH OF 
SWEDEN

22%
R657 237

BREMEN
2% R50 708
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Patrons & Council as at 1/3/2016 – 28/02/2017

PATRONS EMERITI
The Revd BK Dludla,  
The Revd Dr N Hudson,  
The Most Revd DE Hurley OMI 
(deceased),
The Revd SA Khumalo (deceased),  
The Revd R Marshall (deceased),  
The Rt Revd M Nuttall,  
The Most Revd PWR Russell (deceased).

Heads of Diakonia Council of 
Churches’ member churches:
Bishop PP Buthelezi,  
The Revd PLP Gumede,  
Dean R Kűsel, Bishop SP Madokwe, 
Cardinal W Napier OFM,  
Bishop D Gabriel,  
The Revd F van Niekerk,  
Bishop M Vorster.

COUNCIL
Chairperson:  The Revd I Booth                   
Vice-Chairperson:  Mr A Hororo 
Treasurer:  The Revd C Chetty

Other delegates nominated as representatives 
of each member church /organisation. 

Council members make up the top policy-making 
body of the Diakonia Council of Churches.

African Methodist Episcopal
The Revd E Mkhunjulwa 

Anglican Church of Southern Africa
The Rt Revd D Gabriel,  
Dr B Govinden, Mr S Sithole

Dutch Reformed Church
The Revd M Pienaar, 
The Revd Diek Venter

Ethiopian Episcopal Church

Evangelical Lutheran Church in 
Southern Africa (NT)
Ms G Fechter

Evangelical Lutheran Church in 
Southern Africa
Bishop PP Buthelezi, the Revd C Chetty, 
Dean TC Nzama, the Revd M Zondi,  
the Revd Dr J Lüdemann

Methodist Church of Southern Africa
Bishop M Vorster, Ms Z September,  
The Revd O Dlamini, the Revd A Nshimbi

Religious Society of Friends
Prof G Harris 

Roman Catholic Church
Cardinal W Napier OFM, Mr G Augustine, 
Mr A Hororo, Ms J Khanyile,  
Bishop B Wood OMI,  
The Revd Fr G Bidzogo SAC

Salvation Army

United Congregational Church of 
Southern Africa
The Revd P Gumede 

United Methodist Church  
Bishop SP Madokwe,  
The Revd A Mngambi
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Diakonia Centre 
20 Diakonia Avenue 
Durban 4001 

P O Box 61341, Bishopsgate,  
South Africa, 4008

Phone: 031 310 3500  
 Fax: 031 310 3502

Email: the.director@diakonia.org.za

Website: www.diakonia.org.za

NPO registration number 013-005

PBO number 18/11/13/1356, 
Registered Section 18A(1)(a)

Uniting Presbyterian Church in 
Southern Africa
The Revd T Masikane

Uniting Reformed Church in Southern 
Africa
The Revd P Zulu

Organisations
Vuleka Trust: Ms M Robinson 
Greater Durban YMCA: The Revd I Booth
u21church: Pastor G Ferrier

EXECUTIVE
The Revd I Booth (Chairperson),  
Mr A Hororo (Vice-Chairperson),  
Ms J Khanyile,  
The Revd C Chetty (Treasurer),  
The Rev J Louw, the Revd M Pienaar, The 
Revd P Gumede, Bishop P Madokwe

Alternates
Ms M Robinson, Mr S Sithole,  
The Revd M Zondi,  
The Revd Fr Georges Bidzogo SAC,  
Pastor G Ferrier

STANDING COMMITTEES

DC Business Committee
Mr M Dlamini (Chairperson), Mr B Cele, 
Ms P Mkhize, Ms N Mvambo-Dandala,  
Ms S Padayachee

Finance Committee 
The Revd C Chetty (Treasurer),  
Mr Z Khumalo, Mr A Mazibuko,  
Mr A Beesley, Ms N Mshengu,  
Mr P Marklew, Ms P Mkhize,  
Ms N Mvambo-Dandala,  
Ms S Padayachee

Remunerations Committee
Mr G Augustine (Chairperson),  
The Revd C Chetty, The Revd I Booth,  
Ms J Khanyile, Ms N Mvambo-Dandala

Staff
Diakonia Council of Churches
Andre Abrahams, Baphiwe Nxumalo, 
Bongekile Khoza, Busi Khambule,  
Cyril Mwandla, Dodo Simelane,  
Gugu Madlala, Kudzai Tarouna,  
Lorna Charles Bux, Nokulunga Khumalo, 
Nomabelu Mvambo-Dandala,  
Sabelo Mthembu, Sarika Padayachee

Diakonia Centre
Alison Goldstone, Duke Nxaba,  
Michaela Ramsay, Nomusa Mthethwa, 
Philile Mkhize 
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Our Vision

Our Mission

A transformed society 
actively working for social justice 

In partnership 
with our member churches and organisations, 

we are inspired by our Christian faith 
to play a transformative role 

enabling people to take responsibility for their lives 
and to promote prophetic action on 

social justice issues 
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