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OPENING PRAYER FOR EACH WEEK

Gracious God, the Spirit of Life,

I offer myself to you this day, inviting 

your will and your way to fl ow as living 

water in my life.

I acknowledge that your power of 

goodness is the force in my body, mind, 

spirit and soul.

I ask for your inspiration as I allow 

your transformation to take place in 

my life, my church, my family and my 

community.                        

I pray this prayer for transformation 

through Christ, who strengthens me.

Amen
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DAILY MEDITATION SOME TIPS FOR THE FACILITATOR

I am willing to do the personal work needed to 

sustain, activate and hold the resonance of my 

own transforming journey. 

What could an individual possibly do in the face of 

impending global disasters? How could an individual 

make a difference, in the face of the personal self-

centeredness and addiction to and/or aspiration to 

achieve unsupportable Western lifestyles – that are 

built upon the exploitation of the human and natural 

resources of the rest of the world? In the face of leaders 

of nations who do not see beyond their next election 

campaign or whatever other process keeps them in 

power? In the face of corporations that put monetary 

profi ts above human and planetary concerns?

I’ve come to believe there is something 

signifi cant that each of us can do.

http://www.enewsbuilder.net/emmabragdon/e_article001144880.

cfm?x=b11,0,w

Awaken your spirit to adventure
Hold nothing back, learn to fi nd ease in risk
Soon you will be home in a new rhythm
For your soul senses the world that awaits you.

                                   John O’Donahue

1. Use one of the ‘defrosting’ suggestions (see page 6) to 
break the ice – at the beginning of each week’s gather-
ing – especially if yours is a new group or if new people 
have joined your group specifi cally for the Social Justice 
Season.

2. Allow some time for people to share something about their 
week – from the second week ask them to share how their 
social action went.

3. Encourage everyone to participate. There are usually talka-
tive people and quiet people in every group. Try to moni-
tor that the talkative ones do not take over and fi nd ways 
to draw the shy ones out to also make a contribution to 
the discussion. Give the shy ones the task of reading out 
loud if they seem hesitant to share personal stories.

4. Use the ‘Learning Cycle’ format to help everyone gain the 
maximum benefi t from the study each week – read, look, 
refl ect and act.

5. Try to vary the format of each week’s discussion. A good 
facilitator avoids repetition and that keeps the group 
guessing as to how the Bible Study will be approached 
each week. At the fi rst week’s study it is usually appropri-
ate to lead in a familiar way – in order to make everyone 
feel comfortable. From the second week introduce some 
small changes to the format. Remember that role-plays 
and other creative innovations help people to remember 
what they have learnt.

6. Set a time frame, in consultation with the group, and stick 
to it. It builds confi dence in the group members if they 
know exactly what time they will start and what time the 
Bible Study will end. This also helps those who have to 
make transport arrangements.

7. Prepare well! If a facilitator is unprepared it shows and 
people will start dropping out if they feel that the group 
leader is disorganised. Place bookmarks in any books or 
the Bible that you wish to refer to during the discussion. 
Give each component a time frame (for your own use) 
and then ensure that you keep to it in order to cover every 
aspect of the Bible Study. (It is not crucial if the group 
doesn’t fi nish discussing all the questions.)

8. Start and end with a time of prayer.
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1.  Personal Scavenger Hunt
Take fi ve minutes and fi nd the fol-
lowing items in your wallet or purse: 
Something that .. 
• you’ve had a long time.
• you’re proud of 
• reveals a lot about you 
• reminds you of a fun time 
• concerns or worries you. 
Have each person share the fi rst item. Go 

around again on the second item, and again 

until you have gone through each one. 

Don’t feel like you have to use the whole list 

because it will take too long. Perhaps you can 

ask the participants to share two items on 

their list with the group.

2.  Get To Know You Questions
• What do you do for fun? 
• What would be your ideal 

vacation? 
• What is the most memorable 

activity you did with your family as 
a child? 

• What quality do you appreciate 
most in a friend? 

• What is one characteristic you 
received from your parents that 
you want to keep, and one you 
wish you could change? 

• What is a good thing happening in 
your life right now? What makes it 
good? 

• If you knew you couldn’t fail and 
money was no object, what would 
you like to do in the next fi ve 
years? 

• What would you like said at your 
funeral? 

• When, if ever, did God become 
more than a word to you, and how 
did it happen? 

DEFROSTING SUGGESTIONS INTRODUCTION

3.  Did You Know?
Th is is great for a group that doesn’t know 

one another well. Find interesting facts about 

individual group members before the group 

meets. Try to discover information that sets 

each person apart from the others, such as “I 

have a tugboat named aft er me” or, “I once 

wrecked the same quarter panel of my car 

four times” or, “I have a twin.” 

Th en make a sheet with one fact from each 

person and a blank beside this fact. Give 

everyone in the group a sheet and fi ve to 

seven minutes to fi nd who goes in each blank. 

When they fi nd the right person they must 

also learn one other fact about that person. 

At the end, introduce everyone in the group 

in the order on the list.

4.  My Life in Pictures
Bring a newspaper or magazine and have 

each person tear out a picture, article or any-

thing they think tells something about them-

selves. If there’s enough time they can make a 

collage that tells more about themselves.

5.  Deserted Island
Ask, “You’ve been exiled to a deserted island 

for a year. You are told you may take three 

things you want, apart from the essentials. 

What would you take and why?”

6. Heroes
Ask each member to name three people, past 

or present, they admire. Why? Or, ask them if 

they could interview anyone in history, who 

would that be and why? What one or two 

questions would you want to ask?

7.  Most Unique
Go around the room and have each person 

share something that makes them diff erent 

from anyone in the group, like, “I’ve never 

left  the province I was born in’ or, “I am one 

of ten kids.”

Defrosting suggestions for ‘breaking the ice’ – especially for new groups or 
where new people have joined existing small groups:

Welcome to the Social Justice Season of 2011. Let us allow 

space during these four weeks for God’s Holy Spirit to move 

in our hearts, to transform our lives and to enrich the life of 

our congregations.

We continually need to refl ect on the concerns in our com-

munities and so we invite you to participate as fully as pos-

sible. We also warmly invite your group to share, as fully as 

you can, in the Social Justice Season exposures, planned for 

the month of August.

Each of the four Bible Studies follows a similar pattern. A 

suggested opening prayer for each week is printed on page 2 

of this guide, along with a refl ection and/or a poem. A scrip-

ture passage draws your attention to the focus of the week’s 

study and some thoughts for consideration are provided. 

Please use the suggested material or pray your own prayer 

– or both. The thoughts for consideration could be shared 

out loud or in quiet personal refl ection or, if yours is a large 

group, in smaller groups or in twos.

The Discussion Questions draw out personal, community and 

congregational responses from the participants. You may not 

be able to answer all the questions, please don’t let this affect 

the group’s participation. Allow enough time for discussion. 

The extra questions could be discussed after worship serv-

ices on a Sunday or informally. 

Allow enough time, at the close of each session, to discuss 

the ‘action plan’ for the week ahead. The journey towards 

transformation requires us to respond to the challenges of 

each session and to make commitments to consider, talk 

about and do something about these four areas of study. 

Agree with one another to hold the group accountable for 

the ‘action plan’ component of each week. Remember that 

these plans could be short or long term. They could also be 

individual, group or church activities.
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Week
TRANSFORMATION 
OF OUR ATTITUDE TO  
GOD AND OURSELVES1

SCRIPTURE PASSAGE: Romans 12:1 – 8
Therefore, I urge you, brothers and sisters, in view of God’s mercy, 
to offer your bodies as a living sacrifi ce, holy and pleasing to God 
– this is true worship. Do not conform to the pattern of this world, 
but be transformed by the renewing of your mind. Then you will be 
able to test and approve what God’s will is - God’s good, pleasing 
and perfect will. 
 For by the grace given me I say to every one of you: Do not think 
of yourself more highly than you ought, but rather think of your-
self with sober judgment, in accordance with the faith God has 
distributed to each of you. For just as each of us has one body with 
many members, and these members do not all have the same func-
tion, so in Christ we, though many, form one body, and each mem-
ber belongs to all the others. We have different gifts, according 
to the grace given to each of us. If your gift is prophesying, then 
prophesy in accordance with your faith; if it is serving, then serve; 
if it is teaching, then teach; if it is to encourage, then give encour-
agement; if it is giving, then give generously; if it is to lead, do it 
diligently; if it is to show mercy, do it cheerfully.

FOR YOUR CONSIDERATION:
The Holy Spirit is called the Comforter; and indeed, the Spirit 

of God does comfort the disturbed, but equally, the Spirit dis-

turbs the comfortable. A divinely transformed attitude to our-

selves will mean fresh courage and confi dence for those who 

think too negatively of themselves, and humility to those who 

think too much of themselves. As you think of your own life, 

what have been the areas where the Spirit of God has needed 

to discomfort you? What have been the areas where you have 

known the restoring comfort of God’s Spirit?

Towards a
Transformed

Society
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DISCUSSION QUESTIONS:

1. Many expressions of religion involve the offering of 

sacrifi ces, but what does it mean for us to offer ourselves 

as a “living sacrifi ce”? How has this infl uenced your 

attitude towards God over time?

 ____________________________________________________

____________________________________________________

 ____________________________________________________

2. For the fi rst disciples it was really hard to proclaim 

“Jesus is Lord” in a society which said “Caesar is Lord”. 

What are some of the ways in which our society exercises 

pressure on us to conform our thinking to its value 

systems, rather than those of Jesus?

  ____________________________________________________

____________________________________________________

 ____________________________________________________

 3. In your experience, what are the damaging results 

that come from people either thinking too highly of 

themselves or thinking too lowly of themselves? As 

you consider this. think of the political arena, labour 

relations, church life, family life and community life.

 ____________________________________________________

 ____________________________________________________

____________________________________________________

4. How does having an estimation of ourselves, which is 

transformed by God’s Holy Spirit, release us to serve 

with much greater confi dence, using all the gifts and 

talents we have received from God?

 ____________________________________________________

____________________________________________________

 ____________________________________________________

ACTION PLAN:
Have some suggestions for the group’s social action written 

down but fi rst ask them to share their own ideas and opin-

ions with the group.

1. ____________________________________________________

____________________________________________________

2. ____________________________________________________

____________________________________________________

3. ____________________________________________________

____________________________________________________

4. ____________________________________________________

____________________________________________________

EXTRA RESOURCES
God delights in justice and righteousness: 

“Let not the wise one boast of wisdom or the strong one boast of 
strength or the rich one boast of acquired riches, but let them who 
boast, boast about this: that they understand and know God, the 
One who exercises kindness, justice and righteousness on earth, for 
in these God delights” (Jeremiah 9:23-24). 

Spiritual Transformation
Spiritual transformation has a variety of overlapping meanings 
that carry distinct connotations:
In psychology, spiritual transformation is understood within the 
context of an individual’s meaning system, especially in relation 
to concepts of the sacred or ultimate concern. Two of the fuller 
treatments of the concept in psychology come from Kenneth 
Pargament and Raymond Paloutzian: 
• Pargament says that “at its heart, spiritual transformation re-

fers to a fundamental change in the place of the sacred or the 
character of the sacred in the life of the individual. Spiritual 
transformation can be understood in terms of new confi gura-
tions of strivings” (p. 18).

• Paloutzian says that “spiritual transformation constitutes a 
change in the meaning system that a person holds as a basis 
for self-defi nition, the interpretation of life, and overarching 

purposes and ultimate concerns” (p. 334).
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Suggestions for the Group’s Action Plan: 
1. Develop a liturgy for a social justice service in your 

congregation, in which you emphasise a fresh attitude 

to God.

2. Explore fresh ways of worshipping God.

3. Write a song or a poem to be used in a worship service.

4. Find out something about another faith group in your 

community. What are their attitudes to God? How do 

they worship?

5. Plan a retreat where people can refl ect on their attitudes 

to God.

6. Invite a life coach to address your church on healthy self-

images.

7. Design a Sunday School lesson for children on healthy 

attitudes.

8. Volunteer at a home for disabled children/people – e.g. 

Cheshire Homes or the St. Giles Association.

9. Design a self-refl ection questionnaire on attitudes – for 

the group to complete during the week.

NOTES:
_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

Week
THEOLOGICAL
REFLECTIONS
ON GOVERNANCE 
AND LEADERSHIP

2
SCRIPTURE PASSAGE: 2 Samuel 12 
And God sent Nathan to David. He came to him, and said to him, 
‘There were two men in a certain city, one rich and the other 
poor. The rich man had very many fl ocks and herds; but the poor 
man had nothing but one little ewe lamb, which he had bought. 
He brought it up, and it grew up with him and with his children; it 
used to eat of his meager fare, and drink from his cup, and lie in his 
bosom, and it was like a daughter to him. Now there came a travel-
ler to the rich man, and he was loath to take one of his own fl ock 
or herd to prepare for the wayfarer who had come to him, but he 
took the poor man’s lamb, and prepared that for the guest who 
had come to him.’  Then David’s anger was greatly kindled against 
the man. He said to Nathan, ‘As God lives, the man who has done 
this deserves to die;  he shall restore the lamb fourfold, because he 
did this thing, and because he had no pity.’ Nathan said to David, 
‘You are the man!’

FOR YOUR CONSIDERATION:
It is never easy to confront powerful authority with the truth. 

Even if you are God’s prophet it is wise to be a little careful. 

Nathan tells a touching story that has the hint of truth to it. 

David is very angry about this and reacts quickly to declare 

how he will use his power to right this wrong. Nathan can 

now say “You are the man!”. David then knew that it was 

true and he had to do something about it. When we hold 

our leaders, at every level of church, government and family, 

accountable, it is precisely because we believe they are do-

ing their best. When they slip or fail we do not want to con-

demn them. Instead we want to help them become their best. 

Sometimes, confronting them head-on is not a good idea. 

Usually it is not polite to do so. It is also not the African way 

of doing things. So we need to carefully and watchfully hold 
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them accountable. Our confrontation can be indirect, careful, 

polite – but unmistakable about their wrong behaviour. We 

need also to recognise that we may not have all the facts and 

be a little humble.  A good story and even some satire could 

also help to break the ice for everyone.

DISCUSSION QUESTIONS:
1. Can you remember any time in the scriptures that Jesus 

challenged the religious or political authorities of His day?

 ____________________________________________________

 ____________________________________________________

____________________________________________________

2. Have you ever said “I would like to ask the government 

about this!” What did you do about it?

 ____________________________________________________

 ____________________________________________________

____________________________________________________

3. If you feel reluctant to engage with political leadership, 

are there some organisations or structures in your 

church that could support you to do so? What role are 

you willing to play and how do you think you could 

contribute to your church and/or other organisations in 

terms of holding leadership accountable?

 ____________________________________________________

 ____________________________________________________

____________________________________________________

4. Are there any specifi c leadership issues in your church or 

denomination that need to be raised?

 ____________________________________________________

 ____________________________________________________

 ____________________________________________________

ACTION PLAN:
Again have some suggestions for the group’s social action 

written down but fi rst ask them to share their own ideas and 

opinions with the group.

1. ____________________________________________________

____________________________________________________

2. ____________________________________________________

____________________________________________________

3. ____________________________________________________

____________________________________________________

4. ____________________________________________________

____________________________________________________

EXTRA  RESOURCES
Often, the best way to offer constructive criticism is through the 
simple formula of fi rstly an affi rmation, e.g. we notice the many 
jobs your new programme is creating, secondly state clearly what 
we believe is wrong e.g. we think tenders are being awarded un-
fairly, and thirdly to show that we believe they have our best inter-
ests at heart e.g. we feel sure you will look into this and let us know 
what you have done to fi x it.
Encourage the group to think of other ways in which to hold their 
leaders accountable.

Promoting a culture of peace for children through education 
is the main intent of ‘Acts of Transformation: from War Toys 
to Peace Art’.  Why do we allow our children to play with war 
toys?  What values are learned?  Children play with toys to 
learn socialisation skills that foster growth and development, 
to become self-reliant, self-disciplined citizens.  
The Promoting a Culture of Peace Society of BC’s (UNICEF) 
hope is: that children who participate in this project will learn 
to display a sense of social and environmental responsibility, 
who will understand and support the values of a democratic, 
pluralistic and peaceful society.
(http://www.wartoystopeaceart.com)  
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SHARING RESOURCES3
Week

SCRIPTURE PASSAGE: Ruth 2:1-16 
Now Naomi had a kinsman on her husband’s side, a prominent 
rich man, of the family of Elimelech, whose name was Boaz.  And 
Ruth the Moabite said to Naomi, ‘Let me go to the fi eld and glean 
among the ears of grain, behind someone in whose sight I may fi nd 
favour.’ She said to her, ‘Go, my daughter.’  So she went. She came 
and gleaned in the fi eld behind the reapers. As it happened, she 
came to the part of the fi eld belonging to Boaz, who was of the 
family of Elimelech.  Just then Boaz came from Bethlehem. He said 
to the reapers, ‘God be with you.’ They answered, ‘May God bless 
you.’  Then Boaz said to his servant who was in charge of the reap-
ers, ‘To whom does this young woman belong?’  The servant who 
was in charge of the reapers answered, ‘She is the Moabite who 
came back with Naomi from the country of Moab.  She said, “Please 
let me glean and gather among the sheaves behind the reapers.” 
So she came, and she has been on her feet from early this morn-
ing until now, without resting even for a moment.’ At mealtime 
Boaz said to her, ‘Come here, and eat some of this bread, and dip 
your morsel in the sour wine.’ So she sat beside the reapers, and he 
heaped up for her some parched grain. She ate until she was satis-
fi ed, and she had some left over.  When she got up to glean, Boaz 
instructed his young men, ‘Let her glean even among the standing 
sheaves, and do not reproach her.  You must also pull out some 
handfuls for her from the bundles, and leave them for her to glean, 
and do not rebuke her.’

FOR YOUR CONSIDERATION:
Gleaning is not something we are familiar with in our culture. 

Especially when machines reap harvests so effi ciently. Still, 

it is not unusual for a commercial farmer to allow subsistence 

farmers to gather cobs after the combine has been through. 

Suggestions for the Group’s Action Plan:  
1. Invite your Ward Councillor to visit your group and 

share some of your community concerns with her/him.

2. Ask to share your group’s insights with your parish 

council or church leaders’ meeting.

3. Draft a resolution to be tabled at your church council.

4. Enrol for a course on public speaking or join a club that 

trains people on how to design and give a talk.

5. Design a questionnaire for the group to complete during 

the week – include aspects such as ‘what am I passionate 

about?’ and ‘what do I need more information on?’ as 

well as members’ own questions.

6. Do some research on how leaders have responded 

positively to a community issue of concern and what the 

outcome has been.

NOTES:
_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________
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Boaz’s actions with Ruth were unusual though – asking the 

reapers to deliberately drop some wheat stalks for Ruth. Was 

he moved by her loyalty to Naomi, or Ruth’s hard work or 

perhaps she was very attractive – the bible does not say? But 

something made him do it. In our culture, especially with 

regard to the African concept of ubuntu, we also have ways 

in which we could be generous in sharing our resources.  The 

situation was very similar for Ruth then to what it is like for 

refugees in South Africa today. As a foreigner, Ruth too had 

no right to work in that country. Think of some examples of 

how you could be more generous towards the refugees that 

you meet. A few years ago, a Social Justice Season focused 

on The Oikos Journey, which invites us to refl ect on ‘the House-

hold of God’. Theologically this proposal stresses that there 

is enough in the world for everyone’s need but not enough 

for everyone’s greed. Like Boaz, we could practice being gen-

erous because we have learned to trust God rather than our 

material goods. Generous people are not necessarily people 

with lots of money, they are more often people who have 

learned to share their resources. If you hoard when you have 

little then you will hoard when you have much. On a per-

centage of their goods poorer people are often more generous 

than wealthy people. 

 

DISCUSSION QUESTIONS:

1. When have people been very generous with you, how did 

this make you feel? Share an example with the group.

 ____________________________________________________

 ____________________________________________________

____________________________________________________

2. Where is it easiest for you to be generous and where is it 

hardest?

 ____________________________________________________

 ____________________________________________________

____________________________________________________

3. How can we become as little children who do not notice 

class distinctions?

 ____________________________________________________

 ____________________________________________________

____________________________________________________

 ____________________________________________________

4. Which justice issues are raised for you in this scripture 

passage? 

 ____________________________________________________

 ____________________________________________________

 ____________________________________________________

5. How can we, in our local churches, show generosity in 

keeping with the value of common good?

 ____________________________________________________

 ____________________________________________________

____________________________________________________

ACTION PLAN: 
Again have some suggestions for the group’s social action 

written down but fi rst ask them to share their own ideas and 

opinions with the group. 

1. ____________________________________________________

____________________________________________________

2. ____________________________________________________

____________________________________________________

3. ____________________________________________________

____________________________________________________

4. ____________________________________________________

____________________________________________________
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EXTRA  RESOURCES

Suggestions for the Group’s Action Plan:  
1. Encourage your congregation to give generously.  E.g. 

adopt an old age home.

2. Plan a function with a refugee group in your community.  

Invite them to share something of their struggles at home 

and their experiences since coming to our country.

3. Join or form a group and help teach English or Zulu to 

refugee children and/or adults.

4. Give of your time and organise a clean-up for a park or 

public sports ground in your area.

5. Plan to study The Oikos Journey document together. 

(www.diakonia.org.za)

Small Acts of Inclusion® – Creating Cultural Trans-
formation with Social Networking 
Adapted from: The Diversity and Inclusion Series     

http://www.innovint.com/services/small-acts-of-inclusion.php 

Innovations has developed a new breakthrough method 
for achieving cultural inclusion.  We defi ne cultural inclusion 
as an environment where equity of opportunity exists for 
all employees to experience personal success and  contribute 
to the organisation’s success. Although many organisations 
have made considerable progress toward diversity and inclu-
sion, less focus has been placed on the necessity for cultural 
transformation of the work force.  Ultimately, inclusion oc-
curs because there is a broader value system for success which 
integrates both Western and African values.

This program is based upon social networking theory com-
bined with the viral spread of cultural transformation. The 
key element is the naturally existing social network within an 
organisation. A social network is a group of individuals with 
common responsibilities or overlapping interests, e.g., project 
teams, leadership teams, sales and marketing teams, business 
units, affi nity groups, etc. Transformation occurs through the 
interpersonal interactions between employees within a net-
work, as well as across networks. 

NOTES:
_______________________________________________________

_______________________________________________________

_______________________________________________________ 

_______________________________________________________

_______________________________________________________

_______________________________________________________ 

_______________________________________________________

_______________________________________________________

_______________________________________________________ 

_______________________________________________________

_______________________________________________________

_______________________________________________________ 

_______________________________________________________

_______________________________________________________

_______________________________________________________ 

_______________________________________________________

_______________________________________________________

_______________________________________________________ 

_______________________________________________________

_______________________________________________________

_______________________________________________________ 

_______________________________________________________

_______________________________________________________

_______________________________________________________ 

_______________________________________________________

_______________________________________________________

_______________________________________________________
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MOVING FORWARD 
IN HOPE4

Week

SCRIPTURE PASSAGE: Colossians 1:3-12
We always thank God, the parent of Christ Jesus, when we pray for 
you, because we have heard of your faith in Christ Jesus and of the 
love you have for all God’s people – the faith and love that spring 
from the hope stored up for you in heaven, and about which you 
have already heard in the true word of the gospel that has come 
to you. In the same way, the gospel is bearing fruit and growing 
throughout the whole world – just as it has been doing among you 
since the day you heard it and truly understood God’s grace. You 
learned it from Epaphras, our dear fellow servant, who is a faithful 
minister of Christ on our behalf, and who also told us of your love 
in the Spirit. 
Verses 9-12: For this reason, since the day we heard about you, we 
have not stopped praying for you. We continually ask God to fi ll 
you with the knowledge of God’s will through all the wisdom and 
understanding that the Spirit gives, so that you may live a life wor-
thy of God and please Christ in every way: bearing fruit in every 
good work, growing in the knowledge of God, being strengthened 
with all power according to God’s glorious might so that you may 
have great endurance and patience, and giving joyful thanks to 
God, who has qualifi ed you to share in the inheritance of God’s 
people in the realm of light.

FOR YOUR CONSIDERATION:
In his book, “The Power of Hope”, Viktor Frankl, whilst re-

fl ecting on his observations in Hitler’s labour camps, writes, 

“He [she] who has a why to live for can bear almost any 

how.” In the bible hope is both a focus and an attitude, and 

it stands at the centre of a response to the Christian gospel 

along with faith and love. Think of times when you have 

seen the power of hope at work transforming a seemingly 

desolate situation and motivating people to move forward.

Spend some time (about 5 minutes) in silent refl ection: 
a. Consider what hope means for you.

b. How have you been able to move from despair to hope? 

DISCUSSION QUESTIONS:
1. What part does hope play in your life?

 ____________________________________________________

 ____________________________________________________

____________________________________________________

 ____________________________________________________

2. If you are comfortable with it, share any insights that 

emerged for you during the silent refl ection, with one 

another in the group.

 ____________________________________________________

 ____________________________________________________

____________________________________________________ 

____________________________________________________

3. On what is your hope focussed?

 ____________________________________________________

 ____________________________________________________ 

____________________________________________________

____________________________________________________

4. How has hope strengthened you to grapple with real-life 

issues?

 ____________________________________________________

 ____________________________________________________

____________________________________________________ 

____________________________________________________
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5. How have these bible study sessions helped you on your 

spiritual journey?

 ____________________________________________________

 ____________________________________________________

____________________________________________________ 

____________________________________________________

 ____________________________________________________

6. Take the prayer in verses 9–12 and rewrite it for yourself 

or your team to address a specifi c situation that you are 

struggling to respond to in a positive manner.

 ____________________________________________________

 ____________________________________________________

____________________________________________________ 

____________________________________________________

 ____________________________________________________

ACTION PLAN:
Again have some suggestions for the group’s social action 

written down but fi rst ask them to share their own ideas and 

opinions with the group.

1. ____________________________________________________

____________________________________________________

2. ____________________________________________________

____________________________________________________

3. ____________________________________________________

____________________________________________________

4. ____________________________________________________

____________________________________________________

EXTRA  RESOURCES

Additional theological questions

1. In the opening section of this passage all three qualities 

of faith, hope and love are mentioned, in what ways does 

the writer distinguish each of them and show how they 

bring different things into focus in our lives?

2. For the Colossian Christians, what was the evidence that 

the hope which the Gospel had produced in them was 

having practical results?

3. The church in Colossae faced many trials and threats, 

how does the Apostle’s prayer in the second section of 

the passage serve as a description of the way authentic 

Christian hope should shape our character and attitudes?

What’s the difference between a Christian 
defi nition of hope and the way it is usually 
used? 
http://www.desiringgod.org/resource-library/ask-pastor-
john/what-is-so-important-about-christian-hope 

The word “hope” in ordinary English vocabulary is generally 
distinguished from certainty. We would say, “I don’t know 
what’s going to happen, but I hope it happens.” 

When you read the word “hope” in the Bible (like in 1 Peter 
1:13 —”set your hope fully on the grace that will be brought 
to you at the revelation of Jesus Christ”), hope is not wishful 
thinking. It’s not “I don’t know if it’s going to happen, but 
I hope it happens.” That’s absolutely not what is meant by 
Christian hope. 

Christian hope is when God has promised that something 
is going to happen and you put your trust in that promise. 
Christian hope is a confi dence that something will come to 
pass because God has promised it will come to pass. 
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Suggestions for the Group’s Action Plan:  
1. Write a prayer of hope and ask someone in the group 

to put it on a creative poster and place it on the church 

notice board – it could also be made into bookmarks 

for the congregation.  These could be handed out at the 

social justice service planned at the end of the SJS.

2. Plan a ‘random act of kindness’ in your community. 

(See website reference number 8, on page 28)

3. Plan to make a terminally ill patient’s wish come true.

4. Plan a retreat for your group and invite others to join it.

NOTES:
_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

_______________________________________________________

The Diakonia Council of Churches is an ecumenical organisation based in the 

eThekwini Municipality in the Province of KwaZulu-Natal, South Africa. The 

organisation consists of 16 member churches and 2 member organisations. 

Since its inception 35 years ago, the Diakonia Council of Churches mobilises 

its member churches to play a prophetic role in pursuit of social justice.

OUR VISION
A transformed society actively working for social justice.

OUR MISSION
In partnership with our member churches, we are inspired by our Christian 

faith to play a transformative role, enabling people to take responsibility for 

their lives, and to promote prophetic action on social justice issues.

STRATEGIC FOCUS
To ensure effective engagement of the churches in social justice issues, we 

strategically focus on the following:

■  Social Justice: fostering peace and reconciliation, enabling effective 

responses to the HIV and AIDS pandemic, and increasing the participation 

of the churches in democratic governance.

■  Economic Justice: building the capacity to understand and claim socio-

economic rights for the poor, promoting better social systems and access 

to services. In addition, raising awareness of global and macro-economic 

links to our economy.

■  Environmental Justice: promoting sustainable use of the environment, 

striving for food security, challenging approaches which may upset 

ecological balance, and protecting the integrity of all creation.

The issues of the HIV/AIDS pandemic, crime and youth, as well as human 

rights and advocacy, are integral to our central focus.

The Ministries Support Programme is a vital component of our work to 

strengthen relationships between our member churches and organisations. 

We would welcome the opportunity to come and visit your church, share 

something about our work and learn from you.

Social Justice Season 2011
Diakonia Council of Churches

ABOUT THE DIAKONIA COUNCIL OF CHURCHES
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Resources:

1. The Poverty and Justice Bible
Contemporary English Version, British and Foreign 

Bible Society 2008.

Websites consulted:
1. http://www.wartoystopeaceart.com

2. http://www.innovint.com/services/small-acts-of-inclusion.php

3. http://www.enewsbuilder.net/emmabragdon/e_arti-

cle001144880.cfm?x=b11,0,w 

4. http://en.wikipedia.org/wiki/Ubuntu_(philosophy)  

5. http://bible.oremus.org 

6. http://en.wikipedia.org/wiki/Spiritual_transformation 

7. http://www.google.co.za/search?q=random+acts+of+culture&r

ls=com.microsoft :en-us:IE-SearchBox&ie=UTF-8&oe=UTF-8-

&sourceid=ie7&rlz=1I7ADRA_en 

8. http://www.randomactsofk indness.org/ 

9. http://www.diakonia.org.za 

10. http://www.desiringgod.org/resource-library/ask-pastor-john/

what-is-so-important-about-christian-hope 

11. http://www.equalityforwomen.org/courses/russell/rus_1_2.htm

(Some materials from the websites have been used as is, 
others were adapted and some have merely served as 
sources of inspiration.)

Diakonia Council of Churches
20 Diakonia Avenue, Durban

PO Box 61341, Bishopsgate 4008

the.director@diakonia.org.za
www.diakonia.org.za


